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Why studied managerial values? 

• We have value hierarchy. 

• Our values affect ourselves and our decisions. 

 



ONION MODEL 

• Hofstede, Hofstede & Minkov (2010, 

p. 8) defines culture as onion metaphor 

which demonstrates intertwining 

layers. Internal layers compose of  non-

hand and intangible part of  culture. 

External layers consist of  visible and 

tangible layers.  

 



Defınıtıon of  value 

• Values ​​act as guides in decision-making (Desson & Clouthier, 2010, p.2).  

• There are several factors which affect managerial values. The educational process that envisions and provides 
the equipment begins with the birth of  the person and lasts throughout his life (Sargut, 2001, p.91).  

• Age,  

• gender,  

• educational level,  

• the city spent their first fifthteen years  

• parent’s educational level  

• total duration of  working time,  

• working time in institution  

• working time in his/her own occupation ​​ affect our managerial values.  



 

Research Method  

Quantitative 
Research Methods 

Data Collection 
Technique 

Survey 

Sample: Private 
Airport 

Operations 
Managers in 

Turkey 

Data Analysis:  

IBM SPSS 22V 





Local values 

Family ties 

dependency 

Restrictive Mobbing 

Being in the moment  

Self-seeking 

Friendship 

Sensuality 

Religion 

Righteousness Goodwill 

Traditionalism 

Trust 

Scope of authority  

Protectionism 

factionalism 

hypocrisy 

Waste 

Work engagement 

Duteousness  

Predestinarianism 

Austerity 

Hardness 

Favoritism 

Centralization 

Nationalism 

Focus on job title 

Loyalty 

  

Continuity 

Laziness 

modesty 

Disloyalty 

Western values 

Equity 

Rationalism 

Giving importance to details 

Success 

Information exchange 

Scientificness 

Freedom 

Diligence 

Discipline 

Entrepreneurship 

İnitiative 

Tolerance 

Foreseeing 

Voluntarism 

Collaboration 

Obedience 

Materialism 

Competition 

Risk taking 

İntuitivism 

Responsibility 

Critical Thinking 

Consociationalism 

Innovative 

Competence 



Femal
e; 

[DEĞ
ER] 

Male; 
[DEĞ
ER] 

GENDER 

<35 years  
[YÜZDE] 

35-40 years 
[YÜZDE] 

41-45 years  
[YÜZDE] 

46-50 years 
[YÜZDE] 

51> years 
[YÜZDE] 

AGE 



Total Duration of  Working Time 
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Mediterranean; 

6,7 

Aegean; 9,8 

Black Sea; 24,5 

Central 
Anatolian; 48,5 

Marmara; 10,4 

WHERE THEY LıVE ıN 



Parents 



Findings 



Variables Local Values Western Originated Values 

Age No* No* 

Gender No* No* 

Educational Level Yes** Yes** 

The city spent their 15 years Yes** No* 

Parent’s educational level Yes** Yes** 

Total duration of  working time Yes** Yes** 

Working time in institution Yes** Yes** 

Working time in occupation Yes** Yes** 

*There is no significant difference 

**There is significant difference 
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